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Abstract: 

International labour migration offers many potential benefits towards improving the living 
standard of migrants and their family members. The migration of people from one country to 
another, particularly from developing countries to rich developed countries, has a significant 
impact on different dimensions. It affords the migrants the opportunity to earn more money in 
their various destination countries due to their high productivity. It also raises the income of their 
family members. International labour migration influences the labour markets, innovation, fiscal 
balance, productivity and demographic structure in the destination countries. However, on the 
other hand it has the potential to have a big influence on the migrants’ nations of origin. It can 
result in loss of human capital, but nevertheless it generates remittances and expands 
international links through commerce, foreign direct investment, and transfer of technology. 
Results on remittances from top countries migration records from 2005 to 2018 where acquired 
and analysed using excel spread sheet. This article examines how international labour migration 
impacts growth on the businesses and economy, taking into account the impact on the migrants 
themselves, their origin as well as their destination countries. 

Keywords: International labour migration, Remittance, Economy, Destination country, 
Business, Origin country.  

1: Introduction: 

International labour migration is a global and widespread phenomena with complicated and 
substantial consequences for both the origin and the destination nations, as well as being critical 
to developing nations' transition processes. The standard of living of the international labour 
migrants and their families changes as a result of the labour migration. Their social, economic 
and cultural way of life tend to change and improve with time. International labour migration 
boosts the size of the entire demand for labour, businesses and economy, as well as the standard 
of living of a country. 
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The demographic, political, cultural and economic structures of countries are rapidly changing as 
a result of increased international labour migration in the global world. Only through utilizing 
the benefits of the global division of labour, the establishment of the worldwide labour market, 
and the free movement of labour power from one nation to another can national economic 
complexes and the whole global economy grow effectively. 

People migrate from one country to another for different reasons which include: public security, 
economic factors, educational opportunities, weak institutions, and so on. Many of these people 
migrate to different countries due to economic situations and issues such as lack of job 
opportunities and poor condition of living. High percentage of unemployment in their respective 
nations of origin, therefore becomes the primary and most essential reasons for migrating [1].  

International labour migration, for example, is one kind of collaboration that has a substantial 
influence on the economy of both the donor and recipient nations. It is also important to 
remember that the international labour market is an effective entity that represents the world 
economy's activities at different stages of growth. Some developed countries that want to help 
their economies grow, at times do offer various incentives to skilled international labour 
migrants in the disciplines of information technology, medicine and engineering. In some 
situations, international labour migrants engage in more entrepreneurial and commercial 
activities than the natives in their host nations. 

In the framework of migrating from one country to another, international labour migration is 
more typically distinguished. The participation of national labour markets in global cooperation, 
their penetration of the global labour market, as well as various social and economic 
consequences for countries involved, have necessitated an in depth analysis of the motives for 
labour migration, the obstacles to this process, and its impact on the business and the economic 
growth. 

2:  Literature review 

This section's goal is to offer an overview of the major underlying ideas and literature on the 
effects of migration on business and economic growth. The international labour migration 
phenomenon has both direct and indirect impacts. The direct impact is the increase in labour 
supply, which helps to boost economic output, and the indirect impact is the migrant labourers' 
knowledge, skills and talents which assist to augment those of the natives in the host nation.  

International labour migration encourages businesses in expanding capacities and increasing 
their investments, which result in increased productivity for both the natives and migrant 
labourers [2]. There is always a positive impact on the labour productivity growth if the ratio of 
highly educated or highly skilled migrant labourers to that of the native labourers, is relatively 
larger [3]. The influx of highly skilled migrants encourages innovation and technological 
development. 
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2.1: Importance of international labour migration on business and the economy 

International labour migration is of great importance and contributes to the growth of business 
and the economy. The high and low skilled international labour migrants help their respective 
home nations at the long run in improving the standard of living and per capita income. The low 
skilled migrant workers usually replace important employments where the indigenous people 
seem to be in short supply, allowing the indigenous people to work in higher skilled jobs. The 
high skilled migrant workers also offer a diversified range of skills and knowledge. The 
advantages are widely distributed across the population.  

International labour migrants living in several industrialised nations, contribute for the growth in 
the working age population. The labour migrants are necessary in ensuring the future work-force 
in the industrialized economies, where the working age population are shrinking if no new labour 
migrants were let in. The younger international labour migrants, contribute to the rise in the 
proportion of the working age people. This is one of the well-known methods of increasing per 
capita income through migration, which helps in ensuring efficient functional economy. 

Most of the developed countries like Canada and some European member states to name but a 
few, are witnessing a shrink in their working age population, thereby putting the country's pay-
as-you-go social security systems under significant strain. Therefore, young and economically 
successful international labour migrants might help to ease the demographic load which comes 
with the aging population [4]. 

International labour migration is really beneficial. It helps in improving the efficiency and 
productivity in the business and industrial operations. In the industrialized nations for example, 
an increase in the percentage of international labour migrants in the adult population, helps in 
increasing the Gross Domestic Product (GDP) per person. The increase is primarily as a result of 
the rise in the productivity of labour. International labour migrants, both high and low skilled, 
boost productivity. They provide benefits that are not limited to high-skilled individuals with 
special training as well as a wide range of talents. Low-skilled migrants have a substantial 
influence on total productivity through enhancing the population's current skill base. 

International labour migration systems that are effective, adapt to labour market demands. 
Industries and businesses see migration as a means of achieving their goals, harmonizing labour 
demand and supply, and igniting innovation. Effective and transparent immigration laws and 
regulations help industries and businesses by allowing the employees to relocate whenever and 
where-ever they are required.  

International labour migration benefits countries of origin by alleviating joblessness and 
contributing to developments through remittances, transfer of knowledge, and creating trade 
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networks and businesses. It has the ability to pull millions of people out of hardship and poverty, 
offer good jobs, and promote long-term development.  

2.2: Relationship between International Labour Migration and Development: 

The international acknowledgment of the link between international labour migration and 
development is growing, owing in part to the spectacular increase in the remittance of 
international labour migrants. Remittance tends to be a major source of foreign exchange as well 
as funding.  [5].  

However, for some years now, there has been a growing understanding that international labour 
migration can help promote development. International labour migrants usually do not break 
links with their various home countries as well as their families back home. Their communities 
are the primary channels through which migration can benefit development. Through 
international labour migration, there are significant flow of money, information, ideas and 
knowledge between the home and the host countries. 

International labour migration has the ability to serve as the engine of development and growth 
for both the origin and the destination countries as well as migrant labourers themselves. It  
revitalizes the workforces in destination countries, boosting the economy in different sectors 
such as agriculture, entrepreneurship, and fulfilling the demand for talents in growing high 
technological industries. The positive impacts of international labour migration are the evidence 
in the flow of remittance, transferring of investments, essential skills and technology in the 
developing nations from which they originate [6].  

 

2.3: Contributions of international labour migration on business and the economy 

The contributions of international labour migration are significant to the business and economic 
developments of both the origin and that of the destination countries. International labour 
migrants pay social contributions and more taxes, and making significant contributions towards 
the economic development of the countries where they reside. They provide labour and skills in 
the industries, businesses and other sectors. In developed countries, increase in the number of 
educated and high skilled international labour migrants usually has significant implications for 
high productivity and creativity. International labour migrants play good role and assist in the 
facilitation of investments and trades. 

Furthermore, the high and low skilled international labour migrants contribute to improving the 
standard of living in both their origin and that of destination countries. Child labour can be 
eliminated and child education can be funded with the help of remittances.  With the personal, 
social, and financial capital obtained overseas, returning migrants are able to contribute 
positively to the economic growth of their home nations.  International labour migration in 
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addition to providing direct employment for the labour migrants, it also indirectly contributes to 
creating employment. The family members of these labour migrants use the remittances in their 
origin country to generate income and employment, investing in agriculture and small enterprises 
[7], [8].  

The capital labour ratio is crucial to comprehending the productivity impacts of  international 
labour migration on business. Companies and businesses can use many contributions of labour 
and capital in producing outputs, and the best combinations are determined by the demand and 
supply of these components, as well as their relative returns. Although net migration increases 
labour supply and hence lowers the relative cost of labour, it is anticipated that capital stock will 
not adjust on time in maintaining optimum capital labour ratio in the near run.  

International labour migration has major or growing roles in the dynamics of the entire labour 
force in developed nations like United States of America, Canada, European Union member 
states, Australia and among others. International labour migrants play critical roles in the 
business and economic sectors in their destination countries. They engage themselves in different 
sectors such as health-care, technology, science, engineering and among others. In many 
developed countries, international labour migrants are replacing lower-skilled labour shortages 
by accepting positions that native employees find unappealing or lacking in advancement 
opportunities. International labour migrants are sometimes accused of displacing the native 
employees leading to reduction in native employment. But the actual facts simply do not support 
this claim. There is no indication that native employment has decreased in a substantial way. [9]. 
These labour migrants pay more in taxes and some social contributions than they are receiving in 
personal benefits in most of their destination countries. This implies that they assist to the 
funding of public infrastructures and services, albeit at a smaller amount than the native-born 
residents.  

 International labour migration not only contributes in helping to stimulate business and 
economic developments, it also enhances innovation. Business and economic developments are 
influenced by both direct and indirect consequences of international labour migration. 
International labour migration tends to enlarge the workforce, adding to aggregate 39Tgross 
domestic product 39T (GDP) growth, due to the age composition of inflows. The educational 
structures of inflows, on the other hand, have significant consequences for the labour migration's 
productivity impacts. In comparison to the natives, international labour migrants tend to be more 
concentrated in the economically productive and young age categories, which help in reducing 
the dependency ratios. These labour migrants also bring talents and competencies with them, 
adding to the host country's human capital supply. The talented labour migrants are seen 
contributing to the advancement of researches and innovations, and also a lot of technological 
developments. This type of contribution by international labour migrants are always being 
witnessed by most developed nations that receive large number of highly skilled labour migrants 
[10].  
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 International labour migrants who have returned to their home countries have the capacity to 
contribute positively to the business and economic growth of their home nations. With enough 
accumulated funds and human capital from abroad, they can massively establish businesses and 
industries, and invest in different sectors of the economy thereby boosting the growth of their 
home countries’ businesses and economy. Furthermore, as consumers represent vast populations, 
the labour migrants may be able to help facilitate investment and trade movements between their 
home and destination nations, as well as creating new demands for products and services [11].       

International labour migration improves domestic skill levels by encouraging people to upgrade 
their abilities, which may help the domestic labour market. One of the most effective techniques 
for combating brain drain is based on the notion of talent circulation, which necessitates more 
collaboration between origin and destination nations and might benefit both [12]. Some of the 
initiatives are mentor-sponsor programmes in some sectors, businesses, companies, peer 
reviewer systems, cooperative research projects, virtual return using e-learning and remote 
teaching, and short-term visits. Furthermore, knowledge sharing networks may also be used to 
tap into the diaspora's skills.  

 

3: The theoretical and empirical challenges of international labour migration 

Most of the labour migrants preparing to leave their origin country are illiterates or half 

educated. They frequently entrust the issuing of their international passports to recruitment 

agents. These recruitment agents are generally processing large number of international passports 

and in some cases the labour migrants may not sign their application forms and even the 

international passports. The recruitment agents' workers in this case sign the whole documents 

on behalf of these labour migrants. With this, if the labour migrants' signatures do not match 

with those on their international passports, they frequently get into trouble in their destination 

country. Meanwhile, most of these recruitment agents defraud the government by fraudulently 

obtaining international passports.          

Only a small percentage of international labour migrants obtain appropriate pre-departure skills 
training. Majority of international labour migrants arrive in their target countries without getting 
prepared for the employment and the living situations that await them. Fundamental pre-
departure training programmes, which generally consist of a brief cultural orientation and some 
basic language instructions, are either absent or insufficient. These labour migrants are seldom 
aware of their legal rights under the laws of the countries they reside. They are often ignorant on 
what to do in seeking for help from any embassy or any other supporting networks. 
Accommodation issues, language barriers and long hours of working usually isolate most of 
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them. This therefore, makes it more difficult for them in obtaining information or support 
whenever they are in need of it.  
 
However, in certain cases, insufficient pre-departure and additional skills training programmes 
are few in number, expensive and difficult to get by these labour migrants. If effectively 
implemented, these sort of skills training programmes provide good business and economic 
benefits for destination country industries, recruitment companies, and corporations in form of 
higher quality personnel. The absence of appropriate skill preparations represent a huge wasted 
opportunity, and high risk of exploiting the labour migrants. Furthermore, in some origin 
countries, there are no consistent skill certifications to enhance pre-departure and skills trainings. 
Due to the lack of consistent skill certifications, poorly trained labour migrants are dispatched to 
fill the job positions that need rigorous requirements when they get to their destination country. 
In developing country such as Bangladesh for example, most of the labour migrants leaving the 
country are illiterates or their educational background was only limited to primary school level 
[13], [14].    
 

There is absence of company benefits for the international labour migrants. The labour migrants 
are not entitled for company benefits like insurance and pensions plans since the company 
normally pay them in cash. They also skip out on federal unemployment, social security 
payments, health benefits, and disability payments. The labour migrants do not have job 
securities.  Due to the fact that they have little protection at work, company rules regarding 
minimum wage, overtime, breaks, and sick pay are not being observed [15]. 

International labour migrants usually face the challenges of inadequate accommodation and food 
in their respective destination countries. They lack access to basic amenities and affordable 
housing in the cities. At times they are being housed in unsanitary living conditions that are 
particularly hazardous to their children. Household items can break-down due to the large 
number of families occupying the same facility. State-sponsored benefits, particularly food 
which at times are being given through the public distribution system, are not being offered to 
them. The companies where they work, usually offer them with poor quality food which are 
nutritionally deficient.  

The labour migrants also have other challenges on their jobs which include working in severe 
weather conditions for lengthy periods of time without breaks. Undocumented labour migrants 
are often hesitant in disclosing workplace injury for fear that they will be reported to their 
destination country’s immigration officials. They also become afraid of losing their jobs, and 
therefore being unable to find another company that will hire them.  

Some of the international labour migrants are offered jobs which will only attract them to travel 
to some industrialized destination countries. But while arriving there, they are not offered that 
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same sort of jobs promised to them. In some situations, they receive physical and sexual 
harassments which are not being reported due to fear of the consequences.  

Another challenge is with the issue of cultural and language differences. International labour 
migrants face a lot of problems in their respective destination countries due to the cultural and 
language differences. They face discrimination by the indigenes due to their cultural background. 
The indigenes also tend to dislike them for taking over available employment in the area. 
Furthermore, due to the fact that they do not speak and understand the language, these labour 
migrants frequently face isolation from their neighbours who are indigenes. 

Most international labour migrants do not have residential permit documents to stay in their 
respective destination countries. While arriving in search of jobs, most of them generally engage 
themselves in doing some domestic and agricultural works. They usually encounter difficulties 
which are not faced by the native labourers working together with them. Many of them lack the  

necessary papers to remain lawfully in the destination country, thereby putting them at risk of 
being deported.    

Ethical and fair recruiting is the result of efficiency in the operation of international labour 
migration systems. However, only few governments in the developing countries are properly 
regulating these systems for allowing low skilled labour migrants to travel legally. As a result of 
this approach, a lot of low skilled labour migrants are becoming victims of exploitative recruiting 
practices like forced labour, human trafficking and debt bondage which are frequently used by 
middlemen who are not being regulated, just to secure employment abroad. 

4: Materials and Method 

Secondary data was acquired from World Bank data on global record of remittances from top 
countries that remit millions of USD back to their individual countries from migrants. These data 
where analysed using excel spread sheet that helped us to show a graphical representation of the 
data which helped us to gather information for discussion of our results on economic 
implications of migration. Furthermore, relevant literature were also acquired from already 
existing information on migration issues through some specific websites. 

5: Results and discussion 

Table 1: Top countries receiving/sending remittances from Migrants (2005–2018) (current USD 
billions) 

2005              USD  2010                 USD 2015                   USD 2018               USD 
China  23.63 India 53.48 India 68.91 India 78.61 
Mexico 22.74 China 52.46 China 63.94 China 67.41 
India 22.13 Mexico 22.08 Philipines 29.80 Mexico 35.66 
Njgeria 14.66 Philipines 21.56 Mexico 26.23 Philipines 33.83 
France 14.21 France 19.90 France 24.06 Egypt 28.92 
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Philipines 13.73 Nigeria 19.75 Nigeria 21.16 France 26.43 
Belgium 6.89 Germany 12.79 Pakistan 19.31 Nigeria 24.31 
Germany 6.87 Egypt 12.45 Egypt  18.33 Pakistan 21.01 
Spain 6.66 Bangladesh 10.85 Germany 15.81 Germany 17.36 
Poland  6.47 Belgium 10.35 Bangladesh  15.30 Viet Nam  15.93 
Source: World Bank Migration Report, [16] 

                                  

 

Figure 1: Radar Representation of top countries receiving/sending remittances from Migrants 
(2005–2018) (current USD billions) 

5.1: Discussion 

Data from on global records, shows available data on overall increase in remittances in recent 
years, from 126 billion USD in 2000, to 689 billion USD in 2018, reflecting 9 per cent upgrade 
in remittances for the year 2018 from 633 billion USD in 2017. Therefore, two years before 
2017 were faced with reduction in remittances. 2014 to 2015 witnessed global (inward) flows of 
remittances of about 1.2 per cent, from 603 billion USD in 2014 to 595 billion USD in 2015, as 
well as 1.1 per cent from 2015 to 2016 (from 595 billion USD to 589 billion USD). 
Furthermore, remittances to low- and middle-income countries that accounted for most of the 
global total, declined for two years at a go between 2014 to 2016 – a trend that was not 
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witnessed for three decades, World Bank {16} before reverse to positive long-term trend from 
2016 to 2018 from 444 billion USD in 2016, to 483 billion USD in 2017, and 529 billion USD 
in 2018. From middle of 1990s, remittances greatly crossed official development assistance 
levels, described as government aid meant to promote the economic development and welfare of 
developing countries. In 2018, India, China, Mexico, the Philippines and Egypt had reduced 
remittances as top five remittance recipient countries, although India and China were well above 
the rest, with total inward remittances more than 67 billion USD for each country. 

6: Conclusion: 

International labour migration is a significant phenomenon which is driven by forces of 
economic and labour market which include employment opportunities and differences in wages 
of developed and developing nations. It creates incentives for people to migrate to countries so 
as to achieve better income and standard of living.  

It has opportunities and challenges for both the origin and destination countries. The goal of the 
policy makers should be to overcome these challenges and capitalize on the opportunities. In the 
destination countries, the international labour migration tends to increase output, creating new 
possibilities for the native employees, supplying growth-related skills, generating new ideas, 
stimulating international commerce and positively contributing to the long-term fiscal balances. 
Therefore, integrating the labour migrants to the job market is critical to maximizing their 
productive contributions, enhancing business activities and developing the economy of their 
destination countries.  

However, in the origin countries, international labour migration generates remittances which are 
the vital source of income of the low-income families. It strengthens international ties through 
commerce, foreign direct investment and technology transfers. The best strategy of the policy 
makers in the origin nations should be to increase businesses and employment possibilities, 
capitalize on technological and financial inflows. They should also minimize the loss of highly 
skilled workers. 
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