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ABSTRACT 

 
This study aims to analyze the effect of work motivation on work productivity of government 
employees in North Lombok Regency, the effect of work discipline on employee productivity, and 
the effect of work creativity on work productivity of government employees in North Lombok 
regency. This type of research is causal associative quantitative research. The data collection 
method used is the survey sample method. The sampling technique used is probability sampling 
with a total of 286 government employees of the North Lombok Regency. The data collection tool 
used in this study was a questionnaire. The data analysis tool uses multiple regression analysis. 
The results of the study are (1) Work Motivation has a positive and significant effect on Work 
Productivity of Government Employees of North Lombok Regency, and (2) Work Discipline has a 
positive and significant effect on Work Productivity of Government Employees of North Lombok 
Regency, (3) Work Creativity has a positive and significant effect on Work Productivity of 
Government Employees of North Lombok Regency. Suggestions that are recommended are (1) 
Organizations must support employee career development, (2) Direction and supervision from the 
leadership on employee discipline, and (3) Support every new idea and idea from employees. 
 
Keywords: Quantitative Research, Motivation, Discipline, Creativity, Productivity 
 
 

INTRODUCTION 
 

Human resources (HR) is the main element that plays a crucial role in helping 
organizations continue to grow, develop, and survive in an increasingly competitive global 
competition (Werner, Schuler, & Jackson, 2012). Human resource management is an 
acknowledgment of the importance of the workforce in the organization as human resources who 
contribute to organizational goals and ensure that these human resources are used effectively and 
fairly for the benefit of individuals, organizations, and society. At least HR Management has three 
main objectives, namely (1) increasing productivity; (2) improving the quality of work-life and (3) 
ensuring that the organization has complied with the legal aspects (Schuler et al., 1992, in Priyono, 
2010) 
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Work productivity is a mental attitude that believes "the quality of life today must be better 
than yesterday, and tomorrow is better than today"(Cahyono, 1996). Constructive mental attitudes 
include, among others, motivational, disciplined, creative, innovative, dynamic, professional, and 
fighting spirit. Work productivity is not solely aimed at getting as much work as possible, but 
performance quality is also essential to note. (Sedarmayanti, 2009). 

According to Marsono (2003), productivity is the commitment of an organization to 
achieve work goals (outputs) by managing inputs (inputs) through organizational management, 
saving, and increasing cooperation and responsibilities between leaders and employees to achieve 
the stated success. The essence of productivity lies in human resources who can work effectively 
and efficiently to get maximum results (Simanjuntak, 2003). 

North Lombok Regency is a new autonomous region formed based on Law No. 26 of 2008. 
As a new district, the North Lombok Regency government strives to accelerate the achievement of 
development goals and targets to realize North Lombok with the motto Rise Towards an 
Innovative, Prosperous, and Prosperous Regency. Religious according to the vision and mission 
stated in the Regional Medium Term Development Plan. It is necessary to have human resources 
with a high level of productivity to achieve this. 

Employees must work optimally to provide good service and satisfy the community to 
implement development in the North Lombok Regency area and provide services to the 
community. However, in reality, there are still employees who do not carry out their duties 
properly, are not severe and less careful at work. In addition, there are still employees who often 
procrastinate, complete work using old methods, and do not achieve the set targets. These showed 
that employee productivity is still low. 

The target set is not achievable by the Average Achievement of Monthly Physical and 
Financial Realization of the North Lombok Regency Government in 2021. It is evidenced by the 
monthly realization data performed below the set target. Furthermore, the achievement from the 
beginning of the month to July was meager, but towards the end of the year, the achievement level 
increased significantly. It shows that the low work productivity of employees at the KLU 
Government is thought to be caused by a lack of Work Motivation, Work Discipline, and 
Employee Creativity. 

Work motivation comes from the word motive, which is defined as a driving factor that 
influences humans to act or a force within humans that causes humans to act (Manullang, 2012). 
Besides work motivation, one of the things that must consider increasing organizational 
productivity is employee work discipline. According to Flippo (1997), work discipline has three 
factors that function to grow and subsequently maintain work discipline, namely awareness, 
example, and strict regulation (Law Enforcement). Awareness is the main factor, while good and 
stringent regulations are companions and reinforcers of the main factor. Therefore, excellent and 
strict regulation will not be able to survive without being based on awareness. On the other hand, if 
there is awareness, exemplary and regulation will strengthen the attitude of employee work 
discipline. 

Another factor that also affects employee work productivity is Work Creativity. Work 
Creativity can occur in any organization or company, as long as the organization encourages or 
rewards creative individuals. According to Kilby (in Syukri & Zulkarnain, 2005), Work Creativity 
is one of the most significant organizational assets, the mission of every business, and the center of 
the success of knowledge-based organizations. Creativity is the first step, and innovation is the 
second step to producing something new and valuable for the organization. 

Several researchers have carried out several previous studies related to the theme of this 
study. Among other things, Fitriana's (2018) research shows that employees' work climate, work 
motivation, and creativity partially and simultaneously significantly affect employee productivity. 
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The results of the research above support the study conducted by Feronica (2016), which 
shows simultaneously and partially that workability and work creativity significantly influence 
employee productivity. 

Previously there was research by Wulandari (2015) that showed simultaneously that 
workability and creativity significantly influenced productivity. Hanifah's study (2015) shows that 
work motivation, workability, and creativity simultaneously affect employee work performance. 

According to Manurung (2010), research results indicate that work motivation does not 
significantly affect work productivity, while creativity significantly affects work productivity. 
Work motivation and creativity simultaneously have a significant effect on employee work 
productivity. 

Research conducted by Adriani (2020) and Wairani (2017)shows that Work Motivation and 
Work Discipline simultaneously substantially and significantly affect employee work productivity. 
From several studies mentioned above, there is a gap in the research results, which shows a 
positive and significant influence between Work Motivation, Work Discipline, and Work 
Creativity on work productivity. Still, different things are also found that Work Motivation has a 
positive relationship but is not significant to work productivity. The results of other studies also 
found that work motivation was not proven to affect work productivity. High work productivity 
can realize if employees support it with work motivation and creativity in carrying out their duties 
and obligations. Even though employees have work motivation, productivity will not be realized 
optimal if they are not supported by work creativity. 

Based on this, the purpose of this study was to analyze the influence of work motivation, 
work discipline, and employee creativity on the work productivity of government employees in the 
North Lombok Regency. 
 

LITERATURE REVIEW 
 

Work Productivity 
According to Siswadi (2016), work productivity includes a mental attitude that believes 

that today's life must be better than yesterday and tomorrow must be better than today. Such an 
attitude will encourage a person not to feel satisfied quickly but to develop themselves and 
improve work abilities consistently, looking for improvements. 

According to Sedarmayanti (2009), in general, productivity is a comparison between the 
results achieved and the overall power/factor of production used. Employee work productivity is a 
comparison between the results achieved and employee participation per unit time/or several 
goods/services produced by a person/group of people/employees within a certain period. 

According to Yusuf (2015), work productivity is a measure that shows the consideration 
between the inputs and outputs issued by the company and the role of the workforce that is owned 
per unit of time. Or in other words, measuring efficiency requires the identification of performance 
results. 

According to Sunarsi (2018), work productivity is the comparison between the actual 
performance results (output) and the sacrifices (inputs) that a person/organization makes to achieve 
it. Productivity is associated with the effectiveness of the use of labor and equipment, which 
essentially leads to the same goal: work productivity is the ratio of the results of performance to 
the time required to produce products from a workforce. 

According to Sutrisno (2009), increasing work productivity can be seen as a behavioral 
problem, but it can also contain technical aspects. Therefore, correctly understanding the 
determinants of success in increasing work productivity is necessary. In addition, all employees in 
the organization must adhere to the form of a work ethic. 

According to Sutrisno (2011), several factors can affect employee work productivity, 
namely training, mental and physical abilities of employees, the relationship between superiors and 
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subordinates. Productivity is essential for employees in the company. With work productivity, it is 
expected that work will be carried out effectively and efficiently, so this is ultimately necessary to 
achieve the goals that have been set. According to Sutrisno (2009:104) to measure work 
productivity as follows: 
1) Ability 
2) Improve the results achieved 
3) Spirit at work 
4) Self-development 
5) Quality 
6) Efficiency 
 
Work Motivation 

According to Gibson et al. (2012), Motivation is a concept that we use to describe the 
forces acting on or within each individual that drives and directs behavior. Robbins & Judge 
(2013) define Motivation as a process representing an individual's intensity, direction, and 
persistence in achieving a goal. Meanwhile, Luthans (2011) describes Motivation as a process that 
begins with a physiological or psychological deficiency that drives behavior or drives aimed at 
goals or incentives. 

Based on this definition, there are three essential elements of Motivation. Namely, there is 
encouragement from within the individual. There is action and purpose. Encouragement because 
there is a felt need that moves individuals to act in meeting the need, namely the goal. Needs are 
deficiencies experienced by individuals at a particular time. These deficiencies can be physical, 
psychological, or sociological. So Motivation is the factor that exists within a person that moves 
and directs his behavior to meet specific goals. 

Measure work motivation, variables are (1) needs for achievement, (2) needs for affiliation, 
and (3) needs for power (Wexley and Yukl, 1992:105). 
 
Work Discipline 

Work discipline According to Hasibuan (2010), work discipline is a person's awareness and 
willingness to obey all company regulations and social norms. Awareness is the attitude of a 
person who voluntarily follows all the rules and knows his duties and responsibilities. So he will 
obey/do all his tasks well, not under coercion. Willingness is the attitude, behavior, and actions of 
a person following company regulations, whether written or not. While work discipline, according 
to Singodimedjo in Sutrisno (2009) explains that discipline is an attitude of willingness and 
willingness of a person to obey and obey the norms of the regulations that apply around him. 

Good discipline reflects a person's responsibility for the tasks assigned to him. It can 
encourage a passion for work and enthusiasm for work that impacts the achievement of company 
goals. A manager must act decisively so that his subordinates have the good excellent discipline 
(Hasibuan, 2010) 

Discipline in human resource management departs from the view that no human being is 
perfect, free from mistakes and mistakes. Therefore, every organization needs to have various 
provisions that must be adhered to by its employees, and standards that must find out. Discipline is 
a management action to encourage employees to meet the demands of various provisions. In other 
words, a discipline is a form of training that seeks to improve and shape the knowledge, attitudes, 
and behavior of employees so that these employees voluntarily try to work cooperatively with 
other employees and increase their work productivity (Siagian, 1999). 
 Regarding the discipline of Civil Servants (PNS), the government has issued Government 
Regulation No. 94 of 2021 concerning Civil Servant Discipline. In this regulation, what is meant 
by Civil Servant Discipline (PNS) is the ability of civil servants to comply with obligations and 
avoid the prohibitions specified in the legislation. Article 1, paragraph 6 explains disciplinary 
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violations, any words, writings, or actions of civil servants who do not comply with obligations 
and violate the prohibition of penal provisions for civil servants, both inside and outside working 
hours. 

With the issuance of the government regulation, the government has regulated employees 
to behave according to applicable rules. Therefore, it has become a government policy included in 
the framework of bureaucratic reform. However, even though it has become a policy, if at the level 
of implementation it is not supported by the leadership of government organizations, then the 
procedure is only effective on paper. 

Work Discipline is an attitude of respect for the rules and regulations of the organization 
that exists within the employee, which causes him to be able to adapt voluntarily to the rules and 
regulations of the organization, with the criteria of (1) complying with all regulations, (2) using 
time effectively, (3) being responsible in work and tasks, and (4) have a high absenteeism rate. 
 
Work Creativity 

The concept of creativity has been formulated in various ways, each of which has 
variations. From the root side, Prijosaksono and Sembel (2003) say that creativity comes from the 
word to create, which means to make. We are given the ability to develop, including creating new 
realities in our lives. All humans who are born into the world have creative potential. Creativity 
can be identified (found) and nurtured with the proper education (Munandar, 2012). 

According to Rahmawati (2010), creativity is an individual mental process that gives birth 
to practical new ideas, techniques, methods, or products that are imaginative, aesthetic, flexible, 
integrated, discontinuous, and efficient in various fields for solving a problem. According to 
Semiawan (2009), creativity is modifying something that already exists into a new concept. In 
other words, two old ideas are combined into a new image. According to Munandar (2012), 
creativity results from the interaction between individuals and their environment. The ability to 
make new combinations based on data, information, or elements that already exist or are known. 

According to Hurlock (in Riansyah & Deden, 2014), creativity is a process that produces 
something new, in the form of an idea or object in a new structure or arrangement. Meanwhile, 
according to McCoy (2002), creativity is a skill to find new relationships, look at subjects from 
new perspectives, and can form new combinations of two or more concepts that already exist in 
mind. 

Work Creativity is a person's ability to express ideas or ideas to create or produce new and 
different copyrighted works by using new elements or combining them with old elements that 
already exist before to overcome existing problems with the characteristics (1) fluency in thinking, 
(2) flexibility of thinking, (3) ability to elaborate, and (4) originality. 
 
Conceptual Framework 

Based on the conceptual description above, it can be described as a model of the work 
productivity of the North Lombok Regency Government employees. 
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Figure 1. Model Of The Work Productivity 

 
Based on the theoretical basis above, the hypothesis of this research can be formulated as 

follows: 
H1: There is a significant effect of work motivation on the work productivity of the North Lombok 

Regency Government employees. 
H2: There is a significant effect of Work Discipline on the work productivity of the employees of 

the North Lombok Regency Government 
H3: There is a significant effect of work created on the work productivity of the employees of the 

North Lombok Regency Government 
H4: There is a significant effect of Work Motivation, Work Discipline, and Work Creativity 

simultaneously on the work productivity of North Lombok Regency Government employees. 
 

RESEARCH METHODS 
 

The type of research used in this research is researchAssociative Causal. Associativestudyh 
aims to determine the relationship between two or more variables or how one affects other 
variables (Umar, 2005). A causal relationship is a causal relationship (Silalahi, 2009). This 
research was carried out on all Regional Apparatus Organizations within the North Lombok 
Regency Government, West Nusa Tenggara Province. In addition, this research was conducted on 
all OPDs because these organizations carry out public services. Two hundred eighty-six samples 
are respondents determined using the Proportional Stratified Random Sampling technique. 

The data collection tool used in this research is to use a questionnaire. The questionnaire is 
a list of questions/statements logically related to the research problem. Each question/statement is 
an answer that has meaning in testing the hypothesis (Haryono, 2014), aiming to collect 
respondents' information. 

The verification analysis used in this study is multiple linear regression analysis. Multiple 
linear regression analysis is a method that analyzes the influence between two or more variables, 
especially variables that have a causal relationship, namely between the dependent variable and the 
independent variable (Sugiyono, 2009). T-test was used to test the degree of confidence between 

Work Motivation (X1) 
Indicators to measure Work Motivation, 

McClelland Theory (Pareek, 1996): 
1. Needs for achievement 
2. Needs for affiliation 
3. Power needs (needs for power). 

H1 

Work Productivity (Y) 
Indicators to measure Work 

Productivity (Sutrisno, 2009): 
1. Ability to carry out tasks 
2. Improve the results achieved 
3. Spirit at work 
4. Self-development 
5. Quality 
6. Efficiency Work Creativity (X3) 

Indicators to measure Work Creativity 
(Munandar, 2012): 

1. Fluency in thinking 
2. Flexibility of thinking 
3. Elaboration 
4. Originality 

H3 

H4 

Work Discipline (X2) 
Indicators to measure work discipline, 

(Hasibuan, 2010): 
1. Obey all the rules 
2. Effective use of time 
3. Responsibilities in work and duties 
4. Attendance rate 

H2 
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the variables studied partially, meaning to know the somewhat significant effect of Work 
Motivation, Work Discipline, and Work Creativity on employee work discipline. Simultaneous 
testing using the F-test 
 

RESULTS 
 

Multiple Linear Regression Analysis  
Multiple regression analysis was used to determine the effect of Work Motivation, Work 

Discipline, and Work Creativity on the Work Productivity of North Lombok Regency Government 
Employees. The regression function formulated from the calculation results can be seen in the 
table below. 
 

Table 1. Individual Parameter Significance 

Model 
Unstandardized 

Coefficients 
B Std. Error 

1 
  
  

(Constant) 0.341 0.098 
Work motivation 0.133 0.036 
Work Discipline 0.650 0.051 
Work Creativity 0.192 0.040 

 
Through table 1. above, the function of linear regression can be formulated as follows: 

 
Y = 0.341 + 0.133RX1R + 0.650RX2R + 0.192RX3 

 
Information : 
Constant = 0.341  Y = Work Productivity 
b1 = 0.133  X1= Work Motivation 
b2 = 0.650  X2= Work Discipline 
b3 = 0.192  X3= Work Creativity 
 

The linear function mentioned above can be described as follows. The constant value of 
0.341 means that if each of the independent variables, namely Work Motivation, Work Discipline, 
and Work Creativity, has a value of 0, then the Work Productivity of North Lombok Regency 
Government Employees is 0.341. It means that work productivity when there is no work 
motivation, Discipline, and work creativity is 0.341. 

The regression coefficient of Work Motivation (b1), which has a value of 0.133, means that 
if the Work Motivation variable (X1) is added to the research model, it affects Work Productivity 
by 0.133. The positive value of the Work Motivation regression coefficient (b1) means that the 
higher the Work Motivation, the higher the Work Productivity of the North Lombok Regency 
Government Employees. Vice versa, the lower the work motivation, the lower the employee's 
work productivity. 

The regression coefficient of Work Discipline (b2), worth 0.650, explains that if the Work 
Discipline variable (X2) is added to the research model, it affects Work Productivity by 0.650. The 
regression coefficient of Work Discipline (b2), which is positive, means that the higher the Work 
Discipline, the higher the Work Productivity of the North Lombok Regency Government 
Employees. Vice versa, the lower the Work Discipline, the lower the Work Productivity. 

The regression coefficient of Work Creativity (b3) worth 0.192 explains that if the Work 
Creativity variable (X3) is added to the research model, it affects Work Productivity is 0.650. 
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Therefore, the positive value of the Work Creativity regression coefficient (b3) means that the 
higher the Work Creativity, the higher the Work Productivity of the Government Employees of 
North Lombok Regency. Vice versa, the lower the work created, the lower the employee 
productivity. 
 
Partial Significance Test Results (T-Test) 

The t-test is used to see the partisan influence,  
 

Table 2. The Results of The T-Test 

Model Unstandardized 
Coefficients Beta 

Standardized 
Coefficients 

Beta 
T-Count Sig Decison 

Work Motivation 0.133 0.140 3.731 0.000 Received 
Work Discipline 0.650 0.623 12.780 0.000 Received 
Work Creativity 0.192 0.210 4.793 0.000 Received 

Dependent Variable : Work Productivity 

The first hypothesis (H1) states that "The higher the Work Motivation, the higher the Work 
Productivity of the North Lombok Regency Government Employees," which has been proposed 
and proven by the results of the T-test where t count Work Motivation > t table (3.731>1.968). In 
addition, a significance value of 0.000 which is smaller than 0.05 (5%), indicates that work 
motivation has a significant effect on the work productivity of North Lombok Regency 
Government Employees.  It means that the higher the work motivation, the higher the work 
productivity. Therefore, the first hypothesis (H1) is acceptable. 

The second hypothesis (H2) states that "The higher the Work Discipline, the higher the 
Work Productivity of the North Lombok Regency Government Employees," which has been 
proposed and proven by the results of the T-test with the t value of Work Discipline> t table 
(12.780>1.968). In addition, a significance value of 0.000 which is smaller than 0.05 (5%), 
indicates that Work Discipline has a significant effect on the Work Productivity of the North 
Lombok Regency Government Employees. It means that the higher the Work Discipline, the 
higher the Work Productivity of the North Lombok Regency Government Employees. Therefore, 
the second hypothesis (H2) is acceptable. 

The third hypothesis (H3), which states that "Work Creativity affects Work Productivity of 
North Lombok Regency Government Employees," has been proposed and proven by the results of 
the T-test with the t value of Work Creativity > t table (4.793>1.968). In addition, a significance 
value of 0.000 which is smaller than 0.05 (5%), indicates that work creativity significantly affects 
the work productivity of North Lombok Regency Government Employees. Therefore, the third 
hypothesis (H3) is acceptable. 
 
F-Test Results 

F-test is used to determine the feasibility of the effect caused by the independent variables 
on the dependent variable together (Priyatno, 2008:81). In other words, this test aims to see the 
feasibility of the influence of Work Motivation, Work Discipline, and Work Creativity on the 
Work Productivity of North Lombok Regency Government Employees. Table 2. is presented the 
results of the F test calculations. 
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Table 2. F-Test Results P

a 

Model Sum of 
Squares df Mean Square F Sig. 

1 
Regression 118.841 3 39.614 533.412 0.000P

b 
Residual 20.943 282 0.074   
Total 139.784 285    

a. Dependent Variable: Work Productivity 
b. Predictors: (Constant), Work Creativity, Work Motivation, Work Discipline 
 

From the calculated F value > F table (533,412>3,028), Work Motivation, Work 
Discipline, and Work Creativity significantly affect the Work Productivity of Government 
Employees of North Lombok Regency. Therefore, the fourth hypothesis (H4) was accepted. 
 

DISCUSSION 
 

The Effect of Work Motivation on Work Productivity 
The study results show that work motivation has a positive and significant effect on the 

work productivity of the North Lombok Regency Government employees. It means that the higher 
the work motivation, the higher the productivity. On the contrary, the lower the work motivation, 
the lower the productivity. 

According to Manulang (2014), work motivation gives rise to an urge to work. Therefore, 
human resources based on solid work motivation will improve the ability and build the character of 
human resources so that the human resources concerned will have the maximum influence on work 
capacity and attitudes that reflect their work productivity. This opinion suggests that work 
motivation significantly affects work productivity. This finding also follows the results of research 
conducted by Taipale et al. (2011) and Saari et al. (2017), showing that work motivation has a 
relationship with work productivity. 
 
The Effect of Work Discipline on Work Productivity 

The study results show that Work Discipline has a positive and significant effect on the 
work productivity of the North Lombok Regency Government employees. It means that the higher 
the Work Discipline, the higher the Work Productivity of the North Lombok Regency Government 
Employees. On the contrary, the lower the Work Discipline, the lower the Work Productivity of 
the North Lombok Regency Government Employees. 

According to Sutrisno (2009: 95), Employee Discipline plays a dominant, crucial, and 
critical role in the overall effort to increase employee productivity. Employee Discipline is 
essential. Every employee must have Work Discipline because it will involve the moral 
responsibility of the employee in his duties. 

This finding is in line with previous research conducted by Siswadi (2016) and Pertiwi 
(2017), showing that Work Discipline significantly influences work productivity. Furthermore, 
work Discipline is the dominant variable, so it has the most influence on employee productivity. 
 
The Effect of Work Creativity on Work Productivity  

Results research show that work creativity has a positive and significant effect on work 
productivity. It means that the higher the Work Creativity of the North Lombok Regency 
Government Employees can increase the Work Productivity of the Employees at work. On the 
contrary, the lower the Work Creativity of the North Lombok Regency Government Employees 
can reduce the Work Productivity work. 

Work Creativity can affect work productivity success—Sugiono (in Sibarani, 2018). With 
the work creativity of employees, it will bring up suggestions for new ideas that can be useful for 
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the organization in developing its business. According to Sibarani's research (2018), teamwork, 
work creativity, and organizational culture have a positive and significant effect on work 
productivity. Each variable, namely collaboration, work creativity, and corporate culture, has a 
positive and significant impact on employee productivity. 

The results of this study follow the findings of Dama & Ogi (2018), which state that work 
creativity has a positive and significant effect on work productivity. Additionally, Cahyaningsih 
(2018) found that work creativity positively and significantly impacts employee work productivity. 
 
The Effect of Motivation, Work Discipline, and Work Creativity on Work Productivity 

Results research show that work motivation, work discipline, and work creativity have a 
significant effect on work productivity together. It means that work motivation, work discipline, 
and work creativity owned by North Lombok Regency Government Employees are getting higher, 
together can increase the work productivity of employees at work, 

Productivity implies a mental attitude that believes "the quality of life today must be better 
than yesterday, and tomorrow is better than today." Constructive mental attitudes include 
motivational attitudes, work discipline, creative, innovative, dynamic, professional, and fighting 
spirit (Sedarmayanti, 2009). Work productivity is not solely aimed at getting as much work as 
possible, but performance quality is also essential to note. Good performance can be influenced by 
work motivation, discipline, and creativity. 

This finding also follows the results of research by Bimantri, Shaleh, and Miftahuddin 
(2017). They found that Work Motivation, Work Discipline, and Work Creativity significantly 
affect work productivity. 
 

CONCLUSION 
 

1) Work Motivation has a positive and significant effect on the Work Productivity of North 
Lombok Regency Government Employees, meaning that the higher the Work Motivation of the 
North Lombok Regency Government, the higher the Employee's Work Productivity. On the 
other hand, the lower the work motivation of the North Lombok Regency Government 
employees, the lower the Work Productivity of the North Lombok Regency Government 
Employees. 

2) Work Discipline has a positive and significant effect on the work Productivity of Government 
Employees of North Lombok Regency, meaning that the higher the Work Discipline, the higher 
the Employees' Work Productivity. Conversely, the lower the Work Discipline, the lower the 
Work Productivity of the Government Employees of North Lombok Regency. 

3) Work Creativity has a positive and significant effect on the Work Productivity of North 
Lombok Regency Government Employees. It means that the higher the work creativity of the 
personnel, the higher the productivity of the employees. On the other hand, the lower the 
invention of the employees of the North Lombok Regency Government, the lower their work 
productivity towards the work and organizations of the North Lombok Regency Government. 

4) Work Motivation, Work Discipline, and Work Creativity together have a positive and 
significant impact on the Work Productivity of North Lombok Regency Government 
Employees. It means that work motivation, discipline, and creativity owned by government 
employees of North Lombok Regency are getting higher. Together they can increase the work 
productivity of employees at work. 

 
MANAGERIAL IMPLICATIONS 

 
The results of this study can be used as input and consideration for organizations, 

particularly the north Lombok Regency Government, in applying Work Motivation, Work 
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Discipline, and Work Creativity to continuously improve Work ProductivityEmployee. Practically, 
the results of this research can also be used as material for analysis and evaluation as well as 
development material in the work unit of the North Lombok Regency Government to continue to 
improve the performance of employees and organizations. Efforts that can be made are by 
directing employees to be even more enthusiastic in carrying out work according to their primary 
duties and providing the most comprehensive opportunities in the capacity development program 
in the North Lombok Regency Government. Employees already have the abilities that follow the 
demands of the job. In the end, the employees become professional members in line with the work 
program of the local government. 
 

LIMITATIONS AND FUTURE RESEARCH DIRECTIONS 
 

1) Research respondents were limited to a sample of North Lombok Regency Government 
Employees. This research will likely show different results if applied to other objects because 
there are still many other divisions within the scope of government in the NTB region. 

2) This study does not use a moderating variable approach. Therefore, it can still be studied to see 
the indirect effect. 

3) The research approach with surveys during this pandemic is felt to have many obstacles, 
especially in the distribution and collection of questionnaires, so future researchers should use 
the google form to avoid the barriers in collecting questionnaires due to the distance between 
each existing OPD. 

4) This research can be developed by adding open-ended questions for each question item on the 
questionnaire. It aims to obtain more information that will enrich research data on Work 
Motivation, Work Discipline, Work Creativity and Work Productivity. 
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